		This application is PRIVATE & CONFIDENTIAL

Children & Family Worker Application form

Please write or type clearly in BLACK

	Full name
	

	Previous name(s)
	

	
Address
	

	Postcode
	
	

	Home phone:
	
	Mobile:
	

	Email:
	



	Where did you hear about this vacancy?
	

	Do you have the legal right to work in the UK?
	


	

NB: Please note, should you be short-listed for interview, you’ll be required to bring your passport or equivalent documentation as outlined by the Home Office and UK Border and Immigration regulations for verification purposes. For further details visit www.gov.uk/check-job-applicant-right-to-work

Rehabilitation of Offenders Act 1974
Under the provisions of the Rehabilitation of Offenders Act, you do not have to disclose information on certain convictions after a set period of time, as they become ‘spent’.
Do you have any convictions which are not ‘spent’ within the meaning of the Act? If so, please give full details below. 
	



References
At least one should be your current/most recent employer/ volunteer placement and one of the two should be faith based (e.g. a minister or church leader). Neither can be a family member.

	
	Reference 1
	Reference 2

	Name
	
	

	Address
	
	

	Phone
	
	

	Email
	
	

	Organisation
	
	

	Position
	
	

	How they are known to you.
	
	

	Are you happy for them to be contacted prior to interview?
	
	
	


Work/Volunteer History
Beginning with your current or most recent experience, paid or unpaid, and working backwards in chronological order, please give details of your career to date.
	Dates
	Name & address
of employer/volunteer placement
	Job title 
& summary of duties
	Reason 
for leaving

	From
	To
	
	
	

	








	
	














	
	


Gaps in Employment/Volunteer Experience History 
Please use this section if you wish to explain any gaps. (chronologically, most recent first).
	Dates
	   Details of Gaps in Employment 

	From
	To
	

	
	
	


Education
Please list all qualifications achieved, starting with the most recent and give all results known whatever the outcome.
	Dates
	Place of study
	Qualifications attained

	From
	To
	
	

	
	
	
	













	Please use this space to list any courses/training you have undertaken (inc. dates and duration) that you feel are relevant to this role.

	



Suitability for the role
Explain why you are applying, making sure that you fill out each section below to outline your relevant qualifications and experience as they relate to the person specification. Emphasise why you consider yourself to be a strong candidate.
	Why you are applying for this role:

	Experience:







	Knowledge:







	Skills & Abilities:

	Other information to support your application:

	

	Please share a little about your journey of faith and you feel it may help you in this role.



Accessibility
	Please state any special arrangements you require for interview and/or to help you take up this role.

	



	Date from which you are available for employment:
	



Declaration

	1. I declare that the information given on this form is correct and understand that on appointment any misleading statements or deliberate omissions will be regarded as grounds for disciplinary action.

2. I acknowledge that an appointment, if offered will be subject to satisfactory references which are acceptable to Ainsdale Village Church.

	Name (please print)
	
	

	Signature
	
	

	Date
	
	


Please return this form to:
Miss Lucinda Green
ainsdalevillagechurch@live.co.uk
Ainsdale Village Church, Station Rd, Ainsdale, PR8 3HW

Closing date for applications is 11:59pm on Friday 24th July 2026







	Data Protection statement

	All the information collected in this form is necessary and relevant to the performance of the job applied for. We will use the information provided by you on this form, by the referees you have noted, and the educational institutions with whom we may undertake to verify your qualifications with, for recruitment purposes only. Ainsdale Village Church will treat all personal information with the utmost confidentiality and in line with current data protection legislation.  We rely on the lawful basis to process information provided by you in this form as outlined in the GDPR regulations. 
Should you be successful in your application, the information provided, and further information which will be gathered at the relevant time, will be subsequently used for the administration of your employment and in relation to any legal challenge which may be made regarding our recruitment practices.  
For more information on how we use the information you have provided, please see our privacy notice which is available upon request.
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